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Serving God’s Purposes

N

othing in life offers
quite the same sense of
gratification as
knowing that God has placed
you in a certain place, at a
certain time, under certain
circumstances for His
purposes. Those of us who
have the privilege of serving the
students of Cedarville College
have that sense.
It is a tremendous
experience to be a part of God’s
work here. We can rejoice in
the College’s continued growth
and development. Our student
body now numbers more than
2,760, and we have already
received a record number of
applications for the upcoming
academic year. Construction of
the Student Life Center
remains ahead of schedule, and
we anticipate moving into this
beautiful facility during the
summer months with full
operations commencing in the
fall. The Apple Technology
Resource Center has become
the focus of the College’s
increasing interface with
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technological developments,
both in terms of increasing our
operating efficiencies and in
terms of the expanding
educational experiences we offer
our students. Enhanced courses
of study in theatre, art,
computer science, engineering,

It is a tremendous
experience to be a part
of God’s work here.
We can rejoice in the
College’s continued
growth and
development.
and graduate programs, along
with the upcoming move in
designation from college to
university, are other evidences of
God’s blessing on the
institution.
We can also rejoice in the
way God uses our college
family. Hundreds of students

contribute tens of thousands of
hours each year to ministry and
community service. Faculty, staff,
and administrators live and serve
in communities stretching from
central to southwestern Ohio.
Most importantly, God uses the
prayers and witness of our college
family to bring siblings, parents,
grandparents, and friends to
Himself.
One of our greatest joys comes
through the preparation of a new
generation of leaders. We take this
responsibility very seriously.
So seriously, in fact, that we have
made “Preparing Leaders for the
21st Century” our theme for the
year. This issue celebrates some of
the ways the College attempts to
reach that goal.
As you enjoy this issue of
Torch, you should also be
gratified. You are in a certain
place serving God’s purposes just
as we are. God uses many people
just like you to make a place like
Cedarville possible. Thank you
for being sensitive to how the
Lord wants to use you in the lives
of Cedarville College students.
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There may never have been a time when the
need for leadership was greater. With
increasing speed the mantle of leadership is
passing to a new generation. Many wonder
whether the new generation of leaders has the
character and vision to carry the burdens that
will be demanded in a socially diverse,
technologically sophisticated world.
Complex questions demand thoughtful
answers. Difficult pressures and problems test
depth of character. Great promise brings
great peril. Matthew 5:3-7 speaks with
distinctive force to those Christians who are
called to be leaders. In these verses, we
discover four leadership principles unique to
those who seek to lead from a Christian
perspective.
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by Dr. Sharon G. Johnson
Matt. 5:3 “Blessed are the poor in spirit, for theirs is
the kingdom of heaven.”
Leaders who have an impact for Christ are humbly
dependent on God’s power.
To be “poor in spirit” is to acknowledge our own inability
to have significant spiritual impact apart from God’s
provision. A poor person knows he or she cannot afford
anything and must depend on someone else’s generosity.
One of the dangerous allures of leadership is being
surrounded by worldly position, power, and possessions.
People look to leaders for decisions and permission.
They expect leaders to have the answers and the authority
to fix their problems. Consequently, those in leadership
positions may begin to rely on their own competence,
becoming self-absorbed, self-dependent, and selfcentered.

Christians can be tempted to
assume that their organizational
position (as president or pastor, as
chief or chairman) bestows on
them an extra measure of
knowledge and ability not available
to others. Followers want leaders to
have it all together. They want to
believe their leaders have special
abilities and unique power.
Everything the leader sees and
hears reinforces the image that he
or she is special and different from
all the others around him or her.
Leadership can be a heady
experience.
Christ’s admonition in this
verse is to get beyond the glitter of
larger offices and larger desks and
to acknowledge our total
dependency on God for having any
eternal, larger impact on others at
work.

ministers of reconciliation—those
who feel deeply the brokenness of
the world of work and who both
recognize and respond to the deep
spiritual poverty of most human
organizations. In 2 Cor. 1:3-4, Paul
exhorts believers to be ministers of
comfort to others because they have
themselves experienced God’s
comforting touch. And in 2 Cor.
5:18, he calls believers to embrace a
ministry of reconciliation. Every
workplace abounds with strife and
fighting. Flawed human nature
gives rise to “hatred, contentions,
jealousies, outbursts of wrath,
selfish ambitions, and dissensions”
(Gal. 5:20). The fallen world of
organizations is such that these
things are taken as inevitable and
even (in the case of selfish
ambition) applauded.

barriers between people; and
(3) Christ is the only bridge
between God and people and
between one person and another.

Christian leaders know in a very
personal and very immediate way
that the most important issues at
work are spiritual, not financial.
Beneath the buzz of activity in
organizations ranging from
hospitals to factories are the very
real facts that (1) most people are
separated from the God who
created them; (2) separation from
God has resulted in insurmountable

would result in a victorious
inheritance must have been greeted
by some as simply muddle-headed
softness. Even today we can hear
someone fighting his or her way to
the top on the corporate
battleground saying, “Look, it’s a
battle out here for the survival of
the fittest. You’ve got to look out
for yourself. Humility is a career
killer.”

Matt. 5:5 “Blessed are the meek,
for they shall inherit the earth.”
Leaders who have an impact for
Christ are humbly submissive to
God’s authority.
Many organizations thrive on
aggressiveness and hubris. Strength
and cunning are prized, while
submissiveness and humility are
seen as weakness and naiveté.
The Jews of Jesus’ day were a
proud people lying uneasily
beneath the boot of the Roman
Empire. Jesus’ teaching that
meekness in the face of tyranny

Matt. 5:4 “Blessed are those
who mourn, for they shall be
comforted.”
Leaders who have an impact for
Christ are sensitively aware of the
pain and rebellion of a fallen world.
To mourn is to feel deeply the
harm and hurt of sin. A person
who mourns knows the tragedy of
loss and separation and seeks
comfort from that pain.
Ultimately, he or she will seek to
comfort others.
In the push for results and
change, it is easy to overlook the
human toll of work in a fallen
world. Conflicts are covered over
with superficial apologies. Feelings
of alienation are pushed aside as
the whining of those too weak to
pay the price of growth.
Christians have been
commissioned by God to be

(continued on page 10)
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College Dedicates Center
in Honor of Board
Chairman
Eugene and

C

edarville College has dedicated its
Jane Apple
Technology Resource Center in honor of
board of trustees chairman Dr. Eugene Apple.
A member of the board of trustees since 1980, Apple
has also served on the College engineering and technology advisory councils. President Paul
Dixon remarked, “Dr. Apple has had a tremendous vision for what technology could mean at
Cedarville. His involvement has been instrumental in bringing the College’s technological
development into national prominence.” Apple retired as vice president of General Electric in
1989 after a 34-year career with the company.
The Apple Technology Resource Center was opened in 1998. Formerly the College chapel
building, the Center underwent a $2.4 million renovation during the 1997-1998 academic year.
It now houses a 39-station state-of-the-art computer laboratory, a 46-station computer
classroom, two 84-seat classrooms with advanced technology teaching stations, the DP&L
Technology Training Center with video conferencing capabilities, two 30-seat technology
classrooms, offices, and student lounges.

Gromacki Takes Part In Prestigious Swindoll Series

S

Photo credit: Donald Fuller

everal years ago, Dr. Charles Swindoll, president of Dallas Theological
Seminary and host of Christian radio’s Insight for Living, invited Dr. Robert
Gromacki to write a book on the Holy Spirit as part of the Swindoll
Leadership Library series. Gromacki, who serves as distinguished professor of
Bible and Greek at Cedarville College, accepted the invitation and produced
The Holy Spirit: Who He Is, What He Does, released in the fall of 1999. The Holy
Spirit is the sixteenth installment in the 30-book Swindoll Leadership Library
Dr. Gromacki
and
series. “I am extremely honored and full of joy at the same time that Chuck
Dr. Swindoll
Swindoll and Word Publishing asked me to write this book,” Gromacki shared.
In his book, Gromacki sets out to direct laypeople in a practical, biblical
understanding of the role of the Holy Spirit. “In the hearts of Christians today,”
Gromacki noted, “the two most common reactions to the Holy Spirit are fear or
fascination. Either reaction is extreme.” The Holy Spirit leads the reader from
Bible verse to Bible verse, looking at what the Holy Spirit has to say about
Himself and issues such as “Should Christians speak in tongues today?” and
“Can we lose the Holy Spirit?”
Gromacki, who recently announced his retirement after 40 years of teaching
at Cedarville, has written 15 books, including Are These the Last Days? and
Salvation is Forever. He currently pastors Grace Community Baptist Church in
Washington Court House, Ohio, and resides in Springfield, Ohio, with his wife, Gloria.
More information about ordering The Holy Spirit can be found at www.wordpublishing.com or at your local Christian bookstore.
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T

he Cedarville College Board of Trustees voted overwhelmingly at its April 2000 meeting to change the designation
of the institution from college to university effective September 1, 2000.
The possibility of this change has been under discussion and has been the focus of intense scrutiny for more than
four years. It is not a change the institution and its administrators have approached lightly, for the name and reputation
of Cedarville College extend back to the founding of the institution in 1887. Every attempt has been made to consider
every issue related to the change; particular attention has been paid to other institutions that have made similar changes
in the recent past.
There are too many factors leading to this change to mention in this limited space. The overriding factor was that
the designator university more clearly and accurately reflects what Cedarville is as an institution of higher education
than does the term college. For example:
●

Cedarville’s academic program offerings, which 20 years ago were limited to a handful of majors and one degree
(the bachelor of arts), have now expanded to more than 100 programs of study and six degrees, including the
bachelor of arts, the bachelor of science, the bachelor of science in nursing, the bachelor of science in electrical
engineering, the bachelor of science in mechanical engineering, and the bachelor of music education.

●

Enrollment growth of the institution has necessitated the adoption of a traditional university management
structure, including the creation of four schools and the appointment of deans to lead each school.

●

The certification of our graduate programs by the Ohio Board of Regents was a watershed event in our transition
from college to university. Initiation of graduate programs, while no longer a criterion for university designation,
was a key factor in this change.

The changing of a name often implies the changing of an identity. For some institutions, the change to university
was meant to mark a break from the past and a new beginning. Not so at Cedarville. We are grateful that in God’s
good providence we have a wonderful heritage, and we continue to build on that heritage. So we are not seeking a new
identity, and we don’t need a new beginning. But we do want to be accurate in communicating the nature and scope of
a Cedarville education. Our commitment to the distinctives that have characterized Cedarville for decades is as strong
as ever.
●

Our mission remains “to provide an education consistent with biblical truth.”

●

Our commitment to the Bible as the Word of God remains absolute, and our doctrinal statement, emphasis on
daily chapel, required Bible minor, and priority on practical Christian service as an essential element of a Christian
education remain.

●

Cedarville is a teaching institution, and while faculty members do research, their focus is on classroom and
individual teaching, mentoring, and ministering in the lives of our students.

●

Cedarville will continue its policy of moderate, managed growth. It is more painful each year to turn away
increasing numbers of qualified, motivated students. But we choose not to grow the enrollment at a pace that will
adversely affect the intensely personal nature that characterizes the Cedarville experience.

The campus is filled with excitement concerning the change to university. The name change more accurately positions
Cedarville in the minds of many people as a Christian institution of high quality and broad impact. This, in turn, will help
the institution attain one of its premiere objectives: to prepare students to make an impact on their world for Jesus Christ.

(continued from page 5)

The cultural perception of
meekness hardly resembles a
positive leadership trait—followers
want decisiveness and action. Even
if uneasy and uncomfortable with a
leader’s style, followers seem to
prefer a leader who takes control
and makes decisions. Leadership
vacuums can create tension that
may allow someone with some sort
of personal power to be drawn in
to fill that void.
The problem is that the
cultural perception of meekness is
inaccurate. Humility and
submissiveness are not signs of
weakness at all. They are, rather,
evidence of an equal measure of
strength and self-restraint.
Someone once described meekness
as “strength under control.”
Submission to God’s leadership
allows us to be leaders with an
impact for Christ.
Matt. 5:6 “Blessed are those
who hunger and thirst for
righteousness, for they shall
be filled.”
Leaders who have an impact for
Christ are compelled by an inner
drive to demand, of themselves first
but of others also, right attitudes and
behavior.
The inner drive of Christian
leaders to insist on right attitudes
and behavior is not some selfwilled enthusiasm—it is an
appetite for righteousness springing
from the work of the Holy Spirit.
The hunger for righteousness
begins with a willingness to
appraise our attitudes and conduct
from God’s perspective. It is all too
easy to lower our standards to the
level of our conduct. Convenience
and advantage conspire to make
lowering standards seem
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“reasonable” or “sensible.” Cutting
corners on quality, taking an extra
20 minutes for lunch, promising
product performance that is
unlikely—all these things are
“normal” in many organizations
and seem rather inconsequential if
individuals allow standards to fall
low enough.
A leader’s character is clearly
revealed by his or her appetites and
passions. In order to know who
someone really is, find out what he
or she is willing to sacrifice in
order to protect something else;
determine what he or she is willing
to give up in order to satisfy other
desires.
It is tempting to believe that
standing up for what is right will
always be rewarded in
organizations. Often it is.
Sometimes, though, jobs,
promotions, and pay raises are lost
due to adherence to individual
principle. Consistently demanding
adherence to high standards of
conduct exacts a price. Others may
see us as unrealistic, unyielding,
and judgmental. We live in an
increasingly relativistic world
where high standards are as likely
to be greeted with scorn as with

praise. The one sure way to
consistently seek righteousness in
the workplace is to develop an inner
drive that seeks fulfillment by
accomplishing God’s ends through
God’s means.
Ultimately we will find ways to
satisfy what we hunger for most.
Christ promises that the search for
righteousness, born of God’s spirit,
will result in fulfillment. What the
world may ridicule, God rewards.
What the world criticizes, God
celebrates.
Our challenge is to assimilate
the four principles taught in this
passage into everyday experience as
Christian leaders. Assuming
attitudes of dependence, sensitivity,
submission, and righteousness will
certainly set us apart from the
norm. But, nowhere in Scripture
will you find anything approaching
a call to normalcy or conformity to
the world’s standards. The clarion of
Christ and His Word, rather, is to
transformation and distinctiveness. T

S

haron Johnson,
director of
graduate programs
and professor of
management, came
to Cedarville in
1993 as chairman
of the department
of business administration.
He earned his D.B.A. in
management from Florida State
University and taught at Francis
Marion College (S.C.) and Baylor
University (Texas) before coming
to Cedarville. He currently serves
as the editor of the Journal of
Biblical Integration in Business,
sponsored by the Christian
Business Faculty Association.
Johnson and his wife, Cathy,
home school their three children:
Andrew, Arielle, and Abigail.
The Johnsons are enthusiastic
supporters of the Greene County
Crisis Pregnancy Center and are
actively involved in Washington
Heights Baptist Church of Dayton.
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Dr. Michael Firmin, associate
professor of psychology at Cedarville,
has allowed us to reprint his article,
“Inspiring Greatness in Students,”
which was recently published in
The Teaching Professor.
Dr. Firmin’s passion and calling,
like that of other Cedarville faculty,
is investing his life in the lives of
students.

Inspiring Greatness
in Students

I

t gives me deep joy to “inspire greatness” in
students. By this I do not mean for students
to become inflated “big shots” who think
that they can conquer the world before they
have exercised the painstaking discipline
and demonstrated maturity to warrant
greatness. Rather, I mean urging students to fulfill
the potential that they genuinely possess and to push
themselves toward the outer limits of their
capabilities. Consider the following six guiding
principles.
Principle One: Believe in Them
Believing in students involves sizing up their abilities
and interests and assessing how far these could take
them in the future if they are developed, honed, and
disciplined. Some students react with surprise when
I share my belief in them and their latent potential.
Having someone that they respect express
confidence in what they could do in time provides
the impetus for them to stretch themselves toward
new goals of personal excellence.
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Firmin
by Dr. Michael
Principle Two: Give Them Early Chances
This is putting my money where my mouth is (so to
speak). That is, if I really believe in some students,
then I am willing to take some risks with them.
All great people were once young and immature,
made mistakes, and embarrassed their mentors.
But the greatness eventually achieved made the
clumsiness along the way worth the effort and pain
of getting there.
My own mentors gave me chances to develop and
hone abilities early in my college experience. As a
college senior, I was given a level of responsibility that
amazes me even today. Various faculty and
administrators believed in me and expressed their
confidence in what I could do. Having experienced
this efficacy early has made me want to instill it in my
own students—to pass a baton.

Principle Three: View Them
Through the Lens of Time
Let me use Laura as an example.
When I think of Laura, I do not
see a young 23-year-old woman.
I see a future school psychologist
with a Ph.D. who is a leader in her
field. I see someone who has made
a significant difference in the lives
of disadvantaged children,
someone eminent and successful.
Of course, Laura is none of
those things today. She is a good
student who is working in a
pharmacy to pay her way
through graduate school. But
that is not the Laura I see in
class every Monday night.
I try to challenge students
like Laura with a sense of
“destiny.” That is, she may not
ever achieve what I envision
for her—and whether or not
she ever does is not
important. It is not for me to
determine students’ paths.
But what I do want to do is
to encourage students not to sell
themselves short of their destinies.
I want them to think in terms of
all they can do and be.
Principle Four: Be Genuine
With Them
Students know. They can tell if
you are being fake or just trying
out some sort of motivational spin.
Believing in students, giving them
chances, and viewing them
through the lens of time needs to
be part of who I am as a person.
It is an expression of my being—
not simply an exercise or
experiment I am trying on
students. There is a lot at stake:
students’ self-concept, confidence,
efficacy—not to mention the time,
money, and energy that they may

expend in pursuing goals that they
believe they can reach. Inspiring
students to greatness has to be
something that you genuinely and
deeply believe in as a person.
Principle Five: Take Time During
Teachable Moments
Inspiring greatness takes time.
It takes a lot of time. Students need
me at inconvenient times. I am
forced to prioritize these demands
on my time and forced to make
choices on the spot without the
luxury of time to think and
analyze.
For me, the battle is often won
or lost with the pencil I hold in my
hand. If I can discipline myself to
put my pencil down on the desk,
most often I have won the battle of
giving students time and individual
attention. If I continue to clutch
that pencil with a death grip,
students get the implicit message:
They are an interruption. And
during these times, unfortunately,
my urgency is at the expense of
their future greatness.
Principle Six: You Cannot Inspire
Everyone to Greatness
Not all my students are destined to
be great. This is not to say that all
students do not have tremendous
future potentials. They do. But not
all will become great. In sum, I
find myself inspiring only a few
students to greatness. This is not
always a “selection” process;
sometimes it is simply more of a
phenomenon. That is, students
may express (overtly or covertly) a
desire to be mentored, I may take
an exceptional interest in them, or
the connection simply happens.
In my own experience, there is no
real science to it. If there is a

remote pattern, however, I would
say that in all cases a certain
“goodness of fit” occurs between
me and the student.
So inspire students to
greatness! You may not be able to
do it for all, but the ones for
whom you do it will be worth
investing your life in higher
education. It has been for me,
and I have only been at it for a
decade. T

M

ichael Firmin,
associate
professor of
psychology, joined
Cedarville College
in 1998. He spent
10 years on faculty
at Baptist Bible College in Clarks
Summit, Pa., where he was director
of graduate studies. Firmin has an
extensive graduate education,
including three master’s degrees
and a Ph.D. He is also completing
a second Ph.D. at Syracuse
University. Firmin has served his
community in the roles of pastor,
conference speaker, professional
counselor, and assessor for persons
with mental retardation. When not
spending time with his wife, Karen,
and daughters, Ruthie (10) and
Sarah (7), he enjoys driving around
in his MG-B.
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CAMPUS NEWS
Conference Focuses
on Missions
C
edarville’s annual Missions Conference took place
March 20-23 with noted author Dr. Warren Wiersbe as the

Dr. Warren Wiersbe

keynote speaker. Larry Smith and Christian Pilet (ABWE),
Paul Jackson (Evangelical Baptist Missions), and James
McDonald (Harvest Bible Chapel of Rolling Meadows,
Ill.) also spoke during the series.

Larry Smith
During the week-long conference, 68
representatives from 34 missions agencies were
available to talk with students. Students could attend
an array of specialized seminars dealing with the
means and methods of outreach and the
culture/language issues missionaries face. At the
conference’s conclusion, nearly 100 students indicated
that they had made decisions about missions and
ministry.

Garber Speaks at Staley
Students Profit from
Technological Advances Lectureship Series
Dr. Steven Garber,
S
enior education students at Cedarville College are
a scholar-in-residence
partially accomplishing their preparation for becoming
teachers in a revolutionary way. Via the College’s distance
learning equipment, students teach classes from the
Cedarville campus to students almost 50 miles away on the
campus of Troy Christian School (Ohio). Dr. Dwayne
Frank, professor of education at Cedarville, said, “This
involves two-way audio and video interactivity, the use of
instructional technology, and typical classroom instruction.
The student teachers prepare lessons based on the
curriculum and plans of the Troy teachers and then teach
various classes live to English, math, and biology students.
It has been successful to this point, both as a learning
opportunity for our future teachers and for enriching the
classes at Troy.”
At right, Andrea
Creamer, a senior
English education
major at Cedarville
College, presents
material via
videoconferencing
equipment to her
students at Troy
Christian School.
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for the Council for
Christian Colleges
and Universities,
served as guest
speaker for the 2000
Staley Lectureship
Series. Currently an
adjunct faculty
member at Trinity
International
University, Garber is
also a resident faculty
member at the Mustard Seed Foundation Summer Institute.
His Staley Lecture topics focused on the theme “Learning to
Love What God Loves.”
The Staley Lectureship program has been graciously funded
by the Thomas F. Staley Foundation of Larchmont, N.Y.
A private, nonprofit organization, the Foundation seeks to
support men and women who truly believe, cordially love, and
actively propagate the Gospel of Jesus Christ in its historical
and scriptural fullness.
Audio cassettes of Garber’s messages can be purchased by
calling 1-800-333-0601.

Winter Enrichment Conference
Features Joe Stowell
r. Joseph M. Stowell III, president of the Moody Bible Institute, was the
D
guest speaker at the College’s annual Winter Enrichment Conference.
A Cedarville College and Dallas Theological
Seminary graduate, Stowell shared his messages
on what it really means to love God.
While all of Stowell’s messages were open to
the public, area pastors received a special
invitation for Stowell’s January 13 chapel
service. In addition to the chapel service,
the 250 pastoral guests attended a special
sermon, lunch, and question and answer session.
Audiotapes of the conference messages can
be purchased by calling 1-800-333-0601.

Cedarville Engineers Earn
National Acclaim
Cedarville College engineering students’ efforts to enhance the performance of an
ethanol-burning Chevrolet have captured the attention of automobile enthusiasts
around the country. The February 2000 issue of Car and Driver magazine features
the College’s participation in a contest sponsored by General Motors, the U.S.
Department of Energy, and Natural Resources Canada.
Students from 14 colleges and
universities across the United States
and Canada were selected to compete
in modifying a stock Chevrolet
Silverado to best run on E85 alcohol.
Last spring, the teams transported their
vehicles to Milford, Michigan, where
they underwent a battery of tests
ranging from emissions and fuel
economy to cold-starting and
acceleration. According to Car and
Driver, Cedarville was one of two
schools whose teams came up with the
most creative modifications.
The magazine cited teams from the University of Nebraska and Cedarville for
“a surprising degree of refinement.” The periodical also reported that the Cedarville
entry took top honors in acceleration.
The Silverado modified by the Cedarville College engineering students was also
selected for display at the North American International Auto Show, a premiere
automotive trade show held in Detroit.

World Magazine
CEO Speaks at
Charter Day
J

oel Belz, founding editor and CEO of national weekly news magazine World,
spoke on journalism and media challenges at Cedarville College’s Charter Day.
In addition to his chapel presentation, Belz spoke to a Cedarville class about his
career in journalism and today’s secular and evangelical media opportunities.

E

ach year, the Gull Lake Bible
Conference invites well-known
speakers from around the world to
spend one week sharing their
message with attendees. This year,
Dr. Paul Dixon and his son, Scott,
will represent Cedarville College
during the week of July 8-15, 2000.
Scott Dixon, who is a graduate of
Cedarville College and Dallas
Theological Seminary, is an
assistant professor of Bible at
Cedarville College and is working
on a Ph.D. from Michigan State
University.
Open year round, the Gull Lake
Bible Conference facility is located
in Hickory Corners, Mich.
For more information about the
Gull Lake Bible Conference, call
1-800-350-2442.

C

DR Network music and
programming, including
Cedarville College chapel
broadcasts, are now available to
you no matter where you are.
All you need is a computer and
Internet access. You can hear
CDR’s CyberRadio programming
when you visit www.cdrradio.com.
Download and install RealPlayer
(a free program) to your computer
and receive live feed of
Tune in for broadcasts of daily
chapel services at 11 a.m. and
8 p.m. eastern U.S. time. Or, you
can click on the link to hear the
most recent chapel broadcast
anytime.
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